GEORGE MUNICIPALITY

Performance Agreement
for the financial year
1 July 2018 — 30 June 2019

DIRECTOR: PROTECTION SERVICES




Performance agreement made and entered into by and between

The George Municipality and represented by the Municipal Manager (herein and after
referred as Empioyer)

and

Steven Erasmus, the Director: Protection Services (herein and after referred as Employee)
for the period 1 July 2018 to 30 June 2019

Where as

1.
1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 ("the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

. Section 57(1)(b) of the Systems Act, read with the Contract of Employment

concluded between the parties, requires the Parties to conclude an annual
performance agreement;

. The Parties wish to ensure that they are clear about the goals to be

achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local govemment goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement’ — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
586 of the Systems Act;

1.1.4 "the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

24

2.5

256

27

To comply with the provisions of Section 57(1)(b),{4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employers expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure

A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 1 July 2018 and will remain in force until
30 June 2019 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31% of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4,

PERFORMANCE OBJECTIVES

4.1

42

4.3

4.4

The Performance Plan {Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employes;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014} required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

422 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan {Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions t¢ the goals and strategies set out in the Employers
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;

* Dir.: &6 MM//{
=
&

Q



5.3  The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

54 The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

6.5 The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance

Agreement;

5.6  The Employee's assessment will be based on his performance in terms of
the outputsfoutcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

5.7 The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s

performance; and
6.1.2 During the intervals for the evaluation of the Employee’s

performance.

6.2  Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force,

6.3 Personal growth and development needs identified during any performance

review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
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6.4

6.5

6.6

6.7

6.8

The Employee’'s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDF) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative} and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPls which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided {Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which wifl then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and
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6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

5
4
l '

Cantpnang  Ferformece oty effecten Past |4l e iie
pecdormance  sgniloeniy wHpctwe petferrreILe
abewe

s RATEL Y

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibifity throughout
the year.
Performance Is significantly higher than the standard expected
e in the job. The appraisal indicates that the Employee has
abgove y achieved above fully effective results against more than half of
expectations the performance criteria and indicators and fully achieved all
others throughout the year.
Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
c the job. The review/assessment indicates that the employee
Notifullylefisctive has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.
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6.10 The assessment of the competencies will be based on the following rating

6.11
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‘[ Poorl Basicd Competentll  Advanced Superiord |

Achisvemenl
Level

Bescription

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local govemment operations and requires
extensive supervisicn and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual perfermance of the Employee, an
evaluation panel constituted of the following persons will be established -

6.11.1 Municipal Manager,;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolic Chairperson).
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6.12

6.13

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1% and 3™ quarters and document a summary of the
discussions; and

The Municipal Manager will give perfermance feedback to the Employee
within five {5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

74

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Months Review completed by
i July - Septembe; 31 Oeloher
2 October - December 28 February
3 January - ldarch 30 April
4 Agpril - June 30 September

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted hefore any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Emplovee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

8.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee's
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

11.1 The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable

performance;
10
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12.

11.2  The payment of the performance bonus is determined by the performance
score obtained during the 4" quarter;

11.3 The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation
0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

11.4 In the event of the Employee terminating his services during the validity
pericd of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service; and

11.5 The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1  Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

12.2 The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

12.3 Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

12.4 In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the

necessary guidance andfor support as well as reasonable time for
improvement in performance, the Employer may consider steps to
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terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1 Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipai Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2008).

13.2 Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

13.3  Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

14. GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulaticns, circulars, policies, directives or
other instruments.

Thus done and signed at G{BOﬁ @IE on the ’oﬂq day of M 2018

AS WITNESSES:

2. .M_+

J

MANAGER
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Thus done and signed at Gﬁo Ree on the S0 day of -1 _ of 2018
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DIRECTOR U
AT

o A B



S9JIAIDS U010 :103I3JIQg

ue|d 3JuewWioyad

61/8102 Y 2inxauuy



"9jep Juswssasse auy o) Joud sAep sy} sakojdwa ay) 01 sourWIONad UMO JBU/SIY JO JUSWSSISSE Jay sy Hwgns Jsnw sakoidwe sy (p

‘a109s |euly sy}

8jg|nojea o} paje|nd[es-al aq [|m [ej0) 8109s BU) pue pajjaoued eq |m Bunybiam oyl ‘palen|eaa aq jou ||Im JOJeoIpUl 8y} ‘eaAojdwa JO (01U 3y} JO SpISINO UoSEal
PlleA B Jo} palsAllap 9q jou pjnoo @oueuuopsd syl 8Jaym Jo UOSeas pifea 0} anp ajqealidde Jou s Jo Jabie) B aAey JOU Op JOJBOIPUI UB alaym SuBisul ay) U] (9
‘luswaaibe ay) jo 01°9 — 6°9 sydesBesed u paupno se G — | JO B|BDS B UO PESSESSE aq pinoys asuewlouad (q
‘uswisaibe ay; jo | |9 ydesBesed uj paniisuod se [sued sy} AQ uop &4 JSNUI UOIEN|EAS [ENULE SU} yoiym jo Agsueny (e

:pajenjeAs aq pinoYs ooUBWIONSd

"¥L0Z JO L2y ‘siebeurw Jojuss Jo JuswAhojdwe Jo suonipuod pue juswiulodde ay) uo suogenbey ey Ul paquosaid seakojdws wouy pasinbal saousjedwon ayy  (q
pue sweljow
oyiads e ulyim Jaw aq jsnw jey) sjebie; pue s10jeoipu) souewlouad Asy ‘saaloalqo souewlopad ‘uo SN0 pINoys eakordwe sy} Jey) Sealy sousuouad Aoy (e

:JNO S}9S Uk|d a2UBLLIOND By

61/8102 v aunxauuy



i D [{e]

waiie]

o

DIUTPIAD JO OF|R O

aujjaseq

JUBRUBINSEAN |0 WU

[l W] J0aE kP | EuELIGIRA ASY

T jEu ey

= m -
IBPWIWO; uonaa
cl o | | p | mwwsemue | e | TRMRRSI ) e e e i anaa
NLdIS JO sy 10} |d) MaN a3piuilIe] NLdID oW d 1NO-1I0Y 343 J UORE] tdwi aoMJas aiseq L
01 pajuwgns suodal Jo sagquiny Y3 U0 IIRIUWIO) NLGISD 343 01 Moday :
3unr g Aq 981wiwo
: o . . BupSOL BAMWWOD 61/810¢ mwwwﬁohwmu o Eum_rpau 6107 2Unf OF AQ SBNWILICD OYj0JIOg Aisnyeg L
0lj0J140d JO SNl 10§ |4} MEN _uE.u. A >mmpm._um._sﬂ.>m a3 o3 Juugns pue Adslenis mer-Ag e yeuqg SIIALG DISEY
aunr g Aq 8911WLLO
1 0 0 0 Fupsaw aawIoD 61/8102 om_w_.wwuwgo d m_”_Mmo_— wouwrsm uw m 6T0Z unf OE Ag 951MLLICD 01|CRJI0 Byl Alani=q 1
0l|01J0d 4O SNUI 104 |d) MmN uwtm% Ueyd Avages peaeiBaguy 01 Jwgns pue ueld A19)es pajesdalu] ue Yyeuq aJ|s Jiseg
wawdoPAsg
uodal pJeoqyseq 23U Jad N .
%06 %06 %406 %06 uedas - € 19Ul UB3Y 3ALY 83€101RIP Uodsuel] Jqnd :3}e10034p-qns JeuoIINyasy| ydeso
pue digas paaepdn ans 34340 5,13 U3 40 %06 8U1 JO §,Id) BY3 JO %06 SABIYDER pue 3Beuepy pue vojewlojsuell | 4igas
! ledpoiunpy
wawdejaasq
Uodas paeogyseq ayus| Jad
uodaa UM UQISEAU| PUET-IIUY 131R101234|p-qns |euOINIISY| ydeso
SE J5W US9Q SABY 2)E10193 ’
= e oe s PUE d19a5 palepdn 08 nw_m au uoam | n_v_cm:uu o Mom”u aU3 40 §,[d) 343 4O %06 2ARIYDR puk aFeuely pue ucileuloisues) | digas
! |edpiuniy
wawdojsasg
voda. paecqyseq suus| Jad i g
%06 e %06 s Hodai e $8 19U U3IG IARY SRIOPAUP $IIAIDS JUBWIADIOMT MET :3JRI0IDRILP-NS {euocnnyIsy| ydeug
pue 41aqs paiepdn ans 31 JO S 14 243 40 %06 BU140 5,1d) SY3 JO %06 AIIE pue aBeuely pue uojjewojsued] | digas
! Jedpiungy
Juawdojzaag
vodaa piecquseq suud) Jad . -
%06 - %06 %06 Hodas S08 $E 194U US9Q BABY S1RI01AID SIDIAIBS J|ed | BIRIOPBUP-gNS |euoIIN3IsY| ydesg
pue 418as patepdn QNS BUY 40 5,143 BY3 40 %06 Y1 JO 5,1dX Y1 JO %06 SA3IYDE pue adeuey pue uopleuLlojsuBll | 4lEas
! |eddjuniy
podas uodas paeoqyseq 3)us| Jad SIS F“M”h_nu_ﬂwwmn dess
%06 %06 %05 %06 PUE 1S pa1epdn %06 SE 19 U3SQ DABY HRI0ITAI|P oueuRUIey pue AdusBIawg (alelo10Raup-gns u:m_co_u.m E‘mp_m"._m‘_._. _“_mn_m
qns 3yl 40 S, |3 33 JO %06 341 4O 5,1d) 3Y3 JO %06 IAsIyde pue dFeue _mm_u_cps_
uodas uodaJ pseogyseq ayud) Jad juawaSeue|y 193]4 :91RI00IP-GNS aﬂﬂﬂ_ﬁhﬂ“”w ydeag
SE 19W Udaq ey IIeJo1Rl . B
%06 %06 - %06 %06 pue 419qs paiepdn %06 nw“ _ u,onm _%_;u_._uw 5 Mom.u 33 4O 5,1d3 Y1 JO %06 IAAYIR pue Beuey pue uoijewlojsuesl | digas
' |edpiuniy

"8100s Juslussasse aaAo|dwe |10} ay} o Jusdised AjyBio 1o} JUNODIE [V SIOJEDIPUl SoUBULIOKEd 8say) JO JUSWISSSSSE ay]
'MOjeq paquasep ale aweysw) peslbe sy uim 1aw aq 1snw jeu sjebile) pue siojesipul sauswopad Ay ‘saAloelqo esueuloped ay) 'seale souewuouad Aay syl

SUOLYIIANI 3ONVIWIOS4d3d A3

61/8107 Vv 2Jnxauuy



gz Dy

- .v -
08 WioL
awdojaasg
%8 %07 %01 %0 WsAS 6T/810Z aunf aunr Qg Aq Juads |euonRnIsu|
|elpuel(y ay3 wuo) Joday 104 |d) meN DE Aq Juads 193png [e3icdes jo 5 21e401934(p 33 Joy Jadpng |edes 3yl jo %58 puk uopewlIo)suRI |
wagshs 61/810¢ 1eak snoazud aunypuadxs |ene s,Jead snojassd u_ﬂwﬁm”u_““”n_“_
%S %0 %0 %0 lEfpuBLLY B3 WO LodaY 104 1) MO BU1 WO 3UNYPUSdXS SWIH3A0 a1 Wy BUNT O AQ %S YIm S121018.p pue .._o_mmE._.o.ﬁ:E._.
uy sunf og Aq uonpnpal g 3y3 J0 sunypuadxa SwuBA0 Byl Sonpay ledpiuniy
“JaBeuew f103951)0 “sugdloe jede] wody Ayjedpiunw "Yluow 283 Jo YIST Yl T
3y3 pue aapejuasaaday ay1 1pa10.4d 0 puk |auuosiad 3J0J2( JO U JUILDBAP3[MOUYIE JOJ 10131 mco_ushﬁcﬂ_ﬂ_
£ £ £ £ JHS Y1 Aq ZT || 0 AJajes 3y} aunsus ay1 03 A33jes PUE Yi[ea Ju'm suodal :m_co_p.m E.motcﬂ._.
paudis wodal uoipadsuy 03 4010941 Y3 01 PIHWYNS uoiadsul A|YIuoL SHWGNS 3)RI0132u|p P mm aun
|eniae auy jo Adap suodal uonpadsul o § -gns 3y} JO saALIUSS3IdS] JHS 1843 84nsSu] |ECEtni
1uawdojpAag
5133Ys
0 . I 21005 [ENPIADY] pUE 61/8102 pa19|dwod wanshs JuswaSeuew aoueunopad ayy |euopninsul
0 [enPIpUl P 10} |d) MBN SUQIEN|BAS |BWLIOY JO JBQUINN 40 5uLB} Ul [2ULsIad paynuap! ||e 23enjeal PUE UD[JEWLIOJSUBL]
Lodas uoien|eas S
|edDiunty
15n3ny 1€ sJoaq |Puuosiad JuswdopaA3q
sluawaalFe paud suejd JuswdoRAd) BUO! u
%0 %0 %0 %007 u:um vodas mEﬂ mu.___._m»_ ._om».n_w_m_a_,mw.z Jo/pue m_EwEwEmh ﬁw._._um__u % P31USPL e LI suejd Juawidojanap Jo/pue _ucm__._o_u.M:Fu__h_Muv"._ el
: ¥ sjuswaaile aduewlopad ulis pue dojpasg
wawdo|aaaqg
Pas|eJ S2NSS] AJD)eS | SSNIsip pue [euOIINIISY|
[4 T 4 ! SBuIIAW Jo SANUIN 9 PISY SBUR33W JO JAqUINN sBunaaw Alajes pue Yy eay Ajyiuow-ig pjoy PUE uoIeLIo)SUBS |
feduniy
Juawdoj@asg
s3upj@3aw Jo sagnuy SISSEUE siseq Jein3a) e ue sJaFeuUBLY U UM D518] [euonninsu|
£ € £ 3 i 10 SANUIN [ aul| ypm sSupsaw Jo Jaquiny 1eq 18| 1 1en PUE UOIIBLLIOSURS |
ledmungy
pa1wgns spodas 91810193.(Q SY3 JO} pa1IU3PI uanedpnied
T T T 1 UDISSILIgNS JO Jooud v $3S4 Jo JuawaSeur B3 UO UDISIAIP a|gngd pue
Juzwaeusw yS1 JO J3qQUINN
Hpne [eussiv| 3yY3 03 spedad AlJapenb yuigng DUBUISADD POCD
Upne pasies LIUOW 32443 UIYUM uopedpiue
%56 %S6 %56 %56 |ewsajul wody Jdazal %56 $3Nss| JO O0) PapUalie SaJnseaw | $eaJe ys|J 2INPaJ 2Y3 sUods) ypne [eussul ul 2|gnd pue
10 WaWaFps[mouy aAjps102 pasodoad Jo 9 PRJIIUDIP] SB SSINSEIW SHAII3.U0D O] pUaNY DUBLITAOD) pOOD
wee %56 %S5 %56 1335|183, a5 pauawWa|dul SOLUE.LBWIY paIINbad .._H__H_mhwu__uﬂmm
uoIN|Osad |PUNGg SUOIIN|0S3J [IoUNo?) JO % Y] LIYUM SUOIIN|OS3S aunod) Juawsdwyj 3URLLITAOD POOS)

WL

SAGAPEAR §O BFR R

LAY

FLIASEI LIRS B -4-._ bE[dTg]

(M) LOBEITpU FauSwsnpidg Ay

T [EuDyiey

61/8102

v 24nXauuy




uoiien|eaa pue Buoyuow oedw ebueyn e
juswaaoidwy pue ubisep sseoold e
91 ABajens pue uoisia abueyy) e diyssepea) abueyn

'SepNRUL Y| “ANUNWACO 8L} 0] S80IAISS
Ayenb pue |euorssajoid Jamap pue saAERIUl MOU JuBLUS|dW PUB BALIP A|JNjSSBIONS O} JSPIO U] S[SAS] [[2 U LCEBULICISUBI) S)2niu pUE J3alip O} 9/aY

AsaAap pue Bupods) (eoueuly =
Aanep pue ADsjells eloueul e
491 uonnoaxe pue Bujuueid j9obpng e Jewabeuew [ejoueul

'SOpN|oU | “J3uLeW [Baie ue u) pabieuell sIe SUOOESUE) [EISUBUY (I JBY) SiNSUS O} Jayuihd "seanjaesd [ermueuy pasiubooal yum
80UBPI0IR U] $3588004d Jusluainsa.d Jeisiupe pue JuswaBbeuew ysu [eIoUBUY SIS ‘MOl USes joljucs ‘sjebpng abeuew pue ueid ‘sdwos o) sy

uojjenieaa pue Guuoyuow eloud pue weboly e
ewebeuew Alonep 8omeg e
9 uonejuswsiduwy pue Buiuueid peloxd pue weifio] e wewabeuew aloid pue swweibold

'sepnjour )| “senyIelqo
195 U0 IBA)[BP 0} 18I0 Ul SBIIALOE DYoads ajenjeas pue Jojuow ‘eBeuew 'uejd ABojopoyjaly juswabeuew efoxd pue weiBoid pueisiapun o} S|gy

juswabeuew sindeip pue uonenobay e
wawsbeuew suonejsl safodg e
Juswabeuew Ausisng .

wawdo@asp pue Buueid eydeo uewny

's8pnjoul §| sanjoslqo
[euonnsul 8A]Yoe 0} JopIo Uj Sdiysuoie|al ainunu pue ping pug juspel asjupde ‘Aysiaap 10edse ‘sjdoad eBeincous pue endsu) ‘sbeuew Aaaoeyg

91 Walebeurwe ajdoeg

sgaualeme [euoesiuefly e
jswebeuew pue Buueid sibsleng e
91 Juswsbeuew aouelwolad [euolNSY] diysiepes| pue uooaup aifislellg

souanyul pue joedw| e
's8pnjoul J| ‘sjepuew [euonnyisu absiens auy uo Joalsp 6] sJayjo Aojdap pue endsu) pue UGNISUI 8Y) J0J UOISIA B J03JP PUB SPIACIG

S3IINI 130D ONIaVIT
uaipuag Raumadwon

‘UB|d SOUBLLIONS 8U} JO UOHDaS SIY) JO Wed uuo) siojeial) pinoys pue Aousjadwon) Yoes 10} SjaAs) JUSWDASIUDE JUSIBYID B} SEqUISSP g SJnXouuy

94008 Juswssasse asAojdwas |e10] 8y} Jo Juadsad Ayuamy 1o} Junoode |Im salousladwWod esay) JO JusLISSesse
8yl L0z Jo 12y ‘siebeuew Jojuses Jo Juswioldwe jo suonipuod pue Juswiuiodde ey uo suoenBay ay) Ul paquosaid seakojdwa wouy pasinbas sepus}edwoD ayl

S3IDN3LIdINOD

61/8102 V 2Jnxauuy



0z V1oL
| -sanoa(qo paunuap! jsuiefe Ayjenb pue sjnsal inseaw pue Jojuow Ajgaloe o} ‘Jayund “spiepuels Ayjenb eaw o) B A ——
19 siayjo efesncoue pue suonejosdxe peeoxe o} BuiLs Asue)sisucs sjium saaelqo pue synse. Bumaiyoe uo snagy ‘spaepues Aenb ybiy uiejuiew o} sjgy 04 AllfeNd pUe synsay
) "SILO2INO palisap 8y} aAsIyoe O} SIapjoysyEls aousnjjul pue spensiad -
19 ‘AaAuco Ajan|joaye 0} Jopio U| aous|pne au) 1o} sleudoidde JauUeW 68I0UGD PUB Pasnoo) 'Jesio e U) seep) pue abBpaimoun] ‘UoELLICI) 8Xeys O} 8|qy HED) 9
. awaaob [200| jo eseq sbipajmouy
9 SAIO8JI02 BU) SIUBYUS O} JSPIC Ul 'Epelu pue sassaocid snouea LBnolw uogeuuop pue aBpaimouy jo Buueys pue uogessuab ay) sjowoad o] sjqy JusuwioBeuew uogewLioju! pue eBpaou,
. "saA))03[qo ojbisiels Aoy aAsoE o) Japio Ul sessasold
49 [euonnisul aroiduwl o) SAIEACUL) 18 JEY) SLOYNDS Paseq-ioe) Juswsidwl pUB Ys|gelsa o) spual) pue sabtia)eys ‘uoieusoll asijeus A|leonua o) sigy UORAOLLY PUE Sisdjeu
. “su afeuew
91 0} suejd Asuebiunuos JusioiLe ping pue Alsiiep eoales Jo Ajjenb au) ainsue o} AjeAoeys SaaIn0sal pue Loletwsoju asiuebio pue asnuoud ‘ued o) ejay BursiueBio pue Buiuueld
9 ‘a0uajaduwios felow sjoa)al Jey) Jnoweyaq Aejdsip pue Aisbeiul pue Assuoy sajolwold ey Buoses. Adde ‘siafibu) telow Ayuapl o) s|qy 80usjedwod [elop
S3ION3L3dNOD 40D
souelwaAoh sAneladoony e
wewsabeuew soueydwoo pue sy
91

uolienuuoy follod e
:sapnjaul | “sdiysuoiea) soueusarob saeladecs aoueyua pue sajoijod JUBASIS) JO UCHES|[endasLad ay) Jaaup 0} 9jge ‘Jeypnd “suonebyqo pue saoyoeid
soueusaaob Jo Buipuesispun ybnouoy) e Adde pue sjuswalnbas souedwos pue ysu Bubeuew w wsieuossaioud Adde pue 1anp “ajouicsd o) sjgy

uoguag

diysispes| S9UBLISAOD)

fauzadwiog

61/8102 Vv ainxauuy




-4

jdomaweuq Aruajadwo)

61/8102

g a4nxauuy



4

BWCIIN0 MU
© 0} AJ|njs$300ns JOANBUBW 0} SSaUajul
Bunadwos jo Buipuejsiepun sesp
Juaiwabieuew soueuuoped

[euogmpsu] aspupdo o} 8joUm BALD9)I09
© jul sweysks snowea ajelbiejy|
suonoe u) Aubeju)

pue euidisip-jies Jo o8| Jouadns

e Aeids|q ‘uojieAcuul pue AyeAo
SSje)|[OE) JeU JUBLIUIAUD Ue Bjeals)
sdiysuonefes

aifiajens Bujuiejurew pue Buipjing
ybnoay) sausnyui pue yedw) apiold

§}nsay pue uogn3axa
ABejens 10) e|qeINCOIR-Y8S PioH
Jomewel)

leuonnysy) aajsuaysidwos e juswedu
pue dojeasp o} Suipumsiapun

pug abpaimouy yidap-u1 asn Ajaaoy

senuoud Juswiweaob peao|
O} uonmAsul 8w uonisod pue ainisnag

HOMH3dns

sague|||e pue suoysod

‘sa|fiajess dojeasp pue suolRIUNIIWICD
awey) o) siafed Aoy Guowe

sUoisua) ajweudp pue sdiysuonejsl
Jamod jo Bujpue)siapun esp)

wizauod snonbique pue

xa|dwoa yBnoiy uoymygsu) sy eping
SUOHEN)IS

x6tdwiod Ui jeap pue Uogodlp
oifiejeus er mojjo) o} S1i0 Jemodiug
suonae jo

$80Uanbasues auy pue *siojoe) [eaglod
PuUE S3INONS [EUCINIGSUI PUBISISPUN

8oUBAS|Al AINSUS
o} sueyd o)Bajens obuajleyo Aguesisuon

uofnisul 8y} JO SSaUAARISY
pue ssaiboid auy Joyuow o}
SAINSEaW sauBuLopad ausp Aleanoy

SEAIR [BUCHOUN)
Il ssaioe speohi pue ABeyegs ub)y

Buuue)d 26sjens Jo Bujpueisiapun
pue aBpapmowy ydap-ur Aeidsig

e 2fejens o) juswubie pue
anjeA aujuLajep o} SSNIARVE |je ejenjeas

O2INYALY

ST73A37 LNIWIAIIHDY
ejepuey jeuolimpsu) di6ejens ay) uo Jamisp ) sioy)0 AOjGap pue eldsu| pue ‘UoRNINSUI Al 10} UGISIA B J38Ip PUB SPIADIY

3H0M Uumo 0} ) ajejel pue uogmasui i
1o seA98lqo pue wie sy} puejsIspun
ajepuell

olfiajegs oy Jo JUSWBAS|YIe BU

Ui ssapjoyede)s (e v} aouepinb apinoid

soied JUBAS|R) D) UORMIBXS
0} S13LIBq SJeajUNIWOD AjaAjey

sioje} [eaptjod pue saimonas
|euscymnsuy Jo sssualeme ue sAejdsig

uoimpsu| ay jo ssausAldsys
pue ssaiboud auy Jojuow 0} saINseaW

saueuopad Buuyep u 1sissy

RBeyens apinb
pue @)nsaxe o) sueyd uojjoe dojeaaq

sisquiew wes) jo uoredioped
pue juawsbebua ‘ajeiow oy}
Uo sauanyul pue Joedw) aagsod e sey

sealpsiqo
195 pue ejepuew ajbajexns suoqninsul
oy Bujsiess U Wwesy e 0} uopoalp B

IN3L3dN0D

diysiapee pue uon2au|q 36ajeng

SFIONIALIJWOI ONIaVIT

SIg)ew LoISap
£ay Jo Bupuejsiapun J1seq SjelsuUOWAE

8joyMm 9AR0S||03 B oyl

swejshs ejesBajul o) Ayqe ey} s3oe| Ing
‘Jusluabeurw soueuloyad feuognIRsy|
Jo fujpuejsiapun siseq & sey

ABajens e Gugoauip u) sauanyu
peyiw| sey ynq sa|Bejexs jeuognisul
0} yul| Sse) oyivads moy equaseq
slepuew jas aAsioe

0} sioljo audsul o) Ajyige au sxge|
Inq ‘seyoalgo oifiajens |gjuswyedep
PUE [BUOANISU| PUB)SISPUIY

Asvd

* NOLLINIAZO ADNILIdN0D
NN ADINTLIANGD

+ HALSATD

6T/8T0T

g alnxauuy




awsbeuew
aouewioped pue uojisuen payjun
eje)j1oe} 0) sjusiwalinbay Apedeo
Jaipeud pue spuas ARUspl Aeagay

wawabeuew pue swdojeasp jeydes

uewny o} ssyoequdde pue salbajeis
pajeiBoju| aajsuayaidwon dojeaag

uopnifsul ay) u ABajens AusisAp
& gjelodicau) Ajlpanoe pue eoueuuoped
U AjsiaAIp Jo joRdwl s1 puejSIBpUN

fuiqeluncaoe pue Ayiqisucdsal
‘au)digsIp JO eunyns e J3)s04

uopAysul
8l S50.08 5100} pue sayosecidde
‘spssenoid Juswsbeurw sjdoad

aojlokud 1584 apesodiooul pue dojsaag
HOH3dNS

saAoalqo
[BUCHINIFSU] 2ASIYOE O} SUOISIAIP
$50I0B SWEa) SSIOAIP 8)iuN pUB pear]

SJUSLLILONALS [EUBSISAPE
Uj SNSUBSUSH IO UaWaalBe sasiLy

Wies) 8y} 0} §2BQPa3) BAOMDSUOD
pue aansod Bupb Aq sous|eoxe
2ueuuopad jo ainyna e axdsu;

Wea] el Uiyum
$posu Bunwee pue Juaudojeaap Alusp)

SSaUBAlIeLe
{euosiod asealou| 0 JepIo u SIHR0
0} sauspinb pue Suuojuawu aplacld

lelneleq paJissn
PUB 8A23)3 premal pue asjubosay

SUORUAAII]
[elpSwal PUBILILLIG) pUB S3sseocld
J}I0M puE Wee) sAoaysul Aluap|

JIINVAOY

ajepuew
iBajens euy Iy o) uswalnba
Roedes Anusp) Aeagoeyg

Apuaysisuco pue Aprey
uonesibe) safojdie yueasie: Addy

Arewndo suogouny ajnasxe

pue uonqUIUOD SSEAILU O] SIBR0
Jemodwa pue syse) eebajep Ajgagoeyg
yoeozdde esianp @

10 sJysuaq 8y} JO BIEME aQ pUe SIBLO JO
anjeu ssisAlp ay) poddns pue joadsay

Agisuodsal pue uognquIuos
wee) esea 0) semunuoddo deag

IN3L3dN0D

ST13A3N LNINIAIIHIY

saAfeniu) Jusuwdojpaap Bujuewsdw)
u Loddns seunbal nq quswidojeasp
aah0jdws 1o} saujapinb Jo asemy

spuncubiyoeq asisnp
1o eidoad ym 8Je10qe(|09 pue Joesalu|

Busnjos wejgoud
pue buglesiecl wea) u sjediopey

saApaslqo [euaImpsy|
3A3Jyoe 0} JOPJO uj sdiysuoge|es NkNU pue pling pue jusie) asiundo ‘AjsioAp joadsel ‘ejdoad sBeinoaus pue exdsuj ‘aBeuew Keagaeya

~ NOWLINIF3T AONALF4N00

juswebeuely ajdoag - ANYN AONILT4N0D

S3IONALIJNOD ONIavE ~HALENTD

61/8102 g aanxauuy



papaau se apew
aue sjususn(pe ey} pue ‘uojesiipn
eainose) |ewndo pue ssaifioud yoel

o} paJojluow ele swelboid ye sansuy

sueid uopae sigexsom
Ul Aoljod JO UOljEISURY joaNp PUB PEET @

Sjoafoud Jo sawioaino Juswe)dwi o)
fuoyine Jo suoyisod Uy ajdoed eouanpy; e

saaRoelge

[euolmpsu) esyiees o} A|fiuipioooe

spoaosd edoos pue sisAfeue oo pue
opew ojfiajess snsuayaidwod ejsang e

saloano
Joelcud pauisep jo suonao)duwij uue)
-Suel s esiremdaoucs pue puelsispUn e

HOM3AdNG

syE| afeuRw o) srmpaacd
Aydde pue uonqeumuedw: Asod iauoyy

g)jnsal jeuondsaxa Janap
0] Wea) 15eloid ayeaqow pue souanyu)

KBojopoyjew juswebeuew
yeloid Aeiodwapuon fdde pue Auep|

upAng yoeloid Bupyses ) siapioyeyels
JueAgjal pue safuouyne [aas|-doj aajoau|
Joeloud aup Jo sanjioelgo pue Aenb

au) usiwesdwod Jnoyjim paiinbas
uaym jebpng pue adoos yeeloud Apoly

sjusiualinbal eainosel pue
Jusiussasse joedw ybnouy saibayens
Wawebeuew sy aagoeye Addy

sjeoB |euopnipsul

o} Buipiosoe syoiyuos pue seuoud
aoueleq pue sweiboud a\dyjnw ebeueyy

ERI

UOREDO|[B 82in0sal puk sde)s ‘saujawn
0} sjusugsnipe poepaau eyew pue
$a0.n088 jo 85N pue ssaubaud sopuop

Jeuuew jualsisuod e uj sepijod Aldde
pue gjustuanbas Lioyners yum Ajdwos
sajqelanysp

au Jo uonajdwon aAflaole au ejejoe)
0} se21n0sa) Jasloud sjeudosdde Apuap)

SRIGRISAIAP JO Ayljenb sy pue
auypeap afoid usamiaq aaueleq e puly

suogeloadxe punoJe
Auep ejeal pue wes) aloud ay
jo seniiqisuodsal pue se|0d ay) suyeq

SRUOISI|IL ASY
pue smejs Pefosd 8y} SleNUNWWID pue
JUSLUSA|OAUI JBP|OYBHE)S PeOq US|gels]

ANSIA4NOD

S13Ad1 LNIWIAIIHOY

195 U0 JaA1|Sp 0] JOpJO U| SAANOR D1joeds ajenjeas pue Jojyuow ‘aBeuews ‘ued (ABojopowpeiu Juswafieuew joafosd pue weiBeud puejsiepun oy ajqy

aping
SE UonEualejdw aloid nyssagons
jo sayoeoidde pue synsea esn

HIOM UMO UM PRBIDOSSE YU
PUE SI0j3B} B]EI|UNWIICI PUE JUSWINO(]

saanoefgo

oifajess s uonnjpsu; au) o uogelsl

u s1osfosd o jeuoged sy puessiapun
JUBWISAJOAU]

Japjoyaye)s pue suonealdu)
‘ABojopouyewy juewwsBeuew jsford

pue weiBoxd jo senpesod puejsispun

sapuoyine Jeybjy
wioJ} [eacidde Jeye spefoid sjeiy

asfizeldo  NOLUNHET AINLIAN0D

Juawabeuery 19afoud pue wesbiosy

- JWVN ADNIL24N0D

S3IONLLIJHOD ONIgVI

434S

61/810Z g aunxauuy



[ | watigny
Jsulefe Guipueds syeudoidde aunsua
o} saonoeJd uogen|eas pue Buuoyuow
Jadoud yusweidun pue Ajpuep; -
pajepdn pue pamerasd ale sauljeping
$2553001d pUB BJEp |eioUERUY Jewabeusyy [B1ouBUL 10) JomaLuely Ainseas}, jeuoneN Aq paunbas se
Y)im Gujjeap ul wsieuoissajoud Aedsiq . Aiojeinfias s,linseal] (euojjeN Sj0Wold = suoonujsul pue uopeBisjap jeyi ansuz e
sunisabling
|0XuD J8SSE SACITW C) SPOLEW Joxuos jesse Gujprebay pue SuDjsap Jo suohEdidw)
Mau Juews(dw) pue Auepl Ajpagay - senpaaoud pue seplod U0 ISIADY [EIOLEUY B} PUEISIGpUN PUE Jepisuo]) e
sBumes [eoueuy sas|yoe seafjopid juawebeusul [giauBuY
pue JuswaBeusw |epusuy sAcICw) Jo Aoyl pue Ayjenb ey saueyus sjeuwoy poyoads Qe
0} sdiysisuped ainunu pue ping = 0} 20efd ui sesseooud pue swsjsks Ing o uo paseq spoda) [epueuy aledald e Josse jo eouepiodul| sU) puejsiepun e
sassao0ld
[BOUEUY J8YI0 pue aihjpusdxa uo 18902 Juawabeusw [eBueUy jusiwafieLrew (epueuy Aygejuncaoe
uopninsu| ayy Joj uonaaup AbsjERS19S e pue Bupabpng xe|dwoo sseippy e o} yseosdde Buiaes-jsoo 2 alunssy e [eloueuy jo souB)iodul) ay) puejsiepun  »
swo)sAs pue sssseooid
‘souewsach [BouBLy ‘SWSIUBLDAW
uogrsu) ay) Jo seapoeiqo jBejens ssy Bugioda ‘ejep eueuy jo seaunos
uoKnSUI BUY Jo} SIOMAWEY 19BpNG j8g - ay) o peublfe ele Jey) sjebipnq atedald = [eioueuy eBeuew pue fjuep) ‘ssessy o SroLeA i oju| sseueleme Aeydsi @
Aneisuodsas umo LRI sausnb
spuan aimpuadxe 0} SIoMsue e|qipeso sapjald pue ajejaLajul Aoy moy pue Buysesalo) SaIAae pue sessaoad
aimny Bupoyuow pue Bujenjeas sassesoud Buijsessuny pue Gugebpng pue ugebpng ‘Suiued ‘sidesuco [euopnygsul 0 eye|es Aoy} se spoyjaw
Ul 1sisse ol s100) Buluued dojass( ‘Buiuued jo diysisume eagoe axe ) |eoueuy jessuab jo abpaimouy taiuxg pue s)jdaoucy |elalBuy JiSeq pueisiepun @

HOAdNS GIINVAQY INII3dN0D

STEAITANININIIHOY

Jeuuew [Ba]\pa UE U) pobieuew aie SUORSPSUR [BIOUBUL J|@ J2Y) 3INSUB O} Jeypnd "saspoeld [ejoueuy pasiuBod0 Yjm SoUBpIODIR
u) 88568904d JusiwaINgoLd Ja)sjUpLPE pue Juswabeuew ys| [eloueuy SyMYSU) ‘MoY YseI [0RUoD ‘sebpng obeuew pue ueyd ‘epdwiod ¢) a)qy I NOILINKEO AOKILIHN0D

JuaweBeuey [ejoueuy “FAWYN ADNIL3dIN0D
$3I10N313dW02 ONIGYI * H3LSNT

6T/8102 g =24nXauuy



saageniu| sbueys
punoJe siewjo aJdsul pue s)BAlol @

ebueyo ajeiBayu) o moy

pue sioey oueysisel ‘abueys Jo sjoeys
U} UC S0qLWSW wes] apinf pue Jousl] e

suDijUaAIBIL)

abueyo suy syeiodicou) o) sassaanud
pue s3,njangs Juauno jdepe ApAloy e

suohusaequl sy}

Woddns oym suspes| aBueyo jo yiomau
e ajealo pue sjuabe ebueyd Josuodg

HO3IdNg

uopEuBLUa|d 10} lequejed aup
Auep| pue soleusos gonoeid Jseq Loy
SEOP| MBU %68S PUE YSU PaleINoeD aye |

UoQBULOSUBL) SARD8)IE
ale|jioe} ) 80e(d I SUohuUBAIEIU]
[eipaiua) ind pue afueyd jo
ABojoyoAsd pue oedul) Bu pusisIapUn

seapoesd sbueys 1seq Jsupehe
suofuanelul afiuey) yewyouag
sweiboid

abueya jnyoedu) ) pea) suy oxel

abueyo Gupeyoe) v eouelje sibajens
Ysiiqe}se 0} £18p[OLDNEIS SNOUEA

Ui sdiysuopejel anpinu pue pjing
sSousADaye

s.uonnysul 8y esueyue o) sayseaidde
MEU 30NpOJU| pue ubisep pue
Abiayess aBueyo ejen|ena Asnonuguos

seAnequl abueys
Joj dwysiosunds pue u-Ang ainasg

Sloployene)s
jueAeiai 0} ssauBioud Aeauoa pue synsal

pue 10edwi sbueys Jojuow AjAsy
AEINYAQY

s|eof pue sanoaiqo
ojajens suopmpsu) ay) yjm poubye
e Jey) suojuaaalul abueys ufiseq

k]|
abueyo o soue)sisa) Buinjosal U] jsisse
pue sjaas| sseulpes. ebueyo Aquap)

Slap|oysye)s ueas|dl woy sbueyo
Joj [eacidde pue ur-Ang ujeb o} sjqy

LUBS) HIOM UMD JO
episino spole sbueyo pes) o) seajunjop,

sejqeianyep

U} uo pasnaoj waly desy pue afusys
Buunp sisqusw Wea) JSISSE 0} J|gy

abueyo Guunp SN2oj puk WiEs WIBUIBN

JUBLULOIIAUS DILCUDDS
pue [ednyod ‘le1aos ay) uo joeduw)
afiueyo ay) jo s|sfjeue ue wioped

ARFIIAN0D

STEAINANININIHDY

Runwwos ey} o} sadjales Ajienb pue [euojssajoad JeA)jep pue
SeAfjRRIuI M3y Juewajdw) pue sALp Aj[Njss830NS 0) JOPIO U] S[BAB] |[E U0 UOREULIO;EURI) [PUOKNLISU] BJRRIU) PUE J38J1P 0) BjqY

djyssapee] abueys

S3ION3LIdWOI DNIQVIT

uawwaAob |eao| Jo edoos Jeprosg

8U) UM UoGRIRSUE a4} UO SUCHUBAIBUI
afiueya Jo edw) sy puRisiopun
suojuaniaju; abueys Buond

pue sweiboid abueys ul sjedioged
si019e) abueys

0] aouegsisal Buipnjou| ‘uopeusiojsuey
0} safiualieyo pue sy [equatod Ayuep,

8lels peljsap
pue juaLna ey usesyeq sdeb Anuap)

aBueyp 1o) spasu 2iseq Ajpuep o] 9(qy
SBANRAIU UOREULIOJSURY

10 SjyoUBY SLY PUe SUBRUSAIBIL
abiueys jo sseueieme ue Aedsig

CNOLLINESZO ADNIL3dINGD

~AWYN ADNZLIdINOD
+ 43LEM72

6T/810Z g ainxauuy




[9A8] C1BW B Lo sajjod Jo UoneNuLo)
3y) aAUp pue paup ‘edeys oy 3jy  ®
uauwanob
[B00| J6 $SBUBARIBYS BU) BIUBYUS
0] |aAa] aoueweAob aapelsdooo
uo sdysuoyelel aaisod abioj oy .

Juswafieuew asue|dwes pue

suonuania)ul eopaeld jseq ‘uswsbieuew
SU UQ JuSLuLIBAol 00| aSIAPE 0} 3|y ®

yomawel) eAne;s|ba)

L) UM S8Alj08[qo leuolnigsul

§0 JuawaAe|yoe aunsue o ABajens
aouepdwiod pue souBWRAAGG Jswedw] -

sjuswalnbel
2oueweAol ypw Buikidwon uj
JusUIWWO? 40 [9A8| YBIY & ajessuOWa(]

HOIH34NS

UawaAudLL| 0] SUOEPUALLIo:
apinod pue uogeyuswaduy

Y sabiusjjeys pue sjuensuos
asfjeue pue Aguapl ‘satijod jo
UORE[NLLO) BU JOj|UOW puE Juswa|diuj
s9ssa90ud

pue swajsAs JuelueBeuew ysu
aAlsuayaIdwod Juswie|dwi pue Aquap)

sueid uoguejal ysu Jjo
Buipue)ssapun yBnoioy e sjensuowag

saAnoago [euonnysy|

§0 Juawansiyoe 3L uo apadwy ey
¥su 8anpal pue Juaeld o) seyseosdde
pue ffojopoyew jequed ysu Addy

so|youd
ysU dew pue s)8BI8J0J YSU plleA SjEes
‘Yl ainseaw pue asfjeue Ayuap|

SIBAUD PUB S8ARIEIO [BUOHNSLI
Koyl Ul SeANBRIU YSU JUIl 05 QY

QIONVALY

sanyoslge jo
JuelBABIYOE BLj) BINSLE O} UORNIASUI B

Uiy uoe|nuuoy A31jod saup Aaagoy

uojnigsul auy) uiytim suoisiosp Bupje; ysu
Buisiugdo Joy sesseacud pue senbiuyos)
au o Buipueysiepun sjesjsucweag

asoy)

s53.ppe 0} sueld Juswisidw pue sioe)
eaue||dwoa pue ysu pue gouewarch

Jo Butpuejsiapun yBnozoy) e Aedsig

ANF134WNGD

S13ATN LNIWIAIIHOY

sdjysuonejes asueuiaaob eapziadood aaueyus pue seialjod JurAsjal Jo uones]jemdaouos ey 198 o) s|qe "leyun 'suapebjgo pue seagaeld
eauewanch jo Bujpueysispun yBnosowy e Ajdde pue sjusiusinbay asue)dwos pue ysp BuiBeuew u) wsjeuojssejosd Kjdde pue Joenp ‘syowoid o e|qy

uopejnuuoy Aofjod o) Indu) BpiAGlY

SIapjoyeE}s Usamaq
sdisuogeiel ejqexiom Buusejsoj
o souepinb sainbal jng Juawwiaach
eAljeradoos Jo aimanis Sy pUBlSIapU] e
sjuawaunbal yons Buguawajduy
ur ewdojaaap pue esuepinb ainbal
nq si0j08) eouewWwaAch pue aoueydwos
*YsU JO ssBuUBIEME Jiseq e Agydsig e

NOLLINIZO AONIL3dW0D

djysuapes asuewisaos)

3NN ASNILIHN0D

$3ONILIJNOI ONIQYI

r¥3LsND

6T/810Z g alnxauuy



$UOISI28P [RIOL AASIYIE 0} AQUS)SISUOD

sadiound [pJow [esiaan Addy

uieb jeuosied yees

Jou pue Wes} e Yjim Aiun ul Y1om o} 319y

sioployeye)s

[ewajxe pue [Bwajul o) UOHRSUl

8y} Jo enjea oL ajowoid Ajeajoy

pajou uaym Kjsaucysip pue uolidnuos

Jsujefie aoue;s oAlIoR Ue seyel

S|qeIoABJUN suofjejnbal pue

818 S80USNDASUGD BU] J| UBAS ‘Sudisioep SB|MU SuonNsul ey} yiwm Juanibuos ale

pue sucnoe umo Joj Aiqisucdsalexe] e 1By} seap) pue sje||eq ‘senjeA jussel
JuWWaob |gao)

Jo saapas(qe ay Yoddns o uopmypsul S19P|0YaYE|S JUBAS[a) JO [eacidde

U] 550108 SeUNseal AYIGEJUNCIoR ay; uet pue Juaiedsuel) ale jey)

paseys pue spiepuels Ajubeyujeg o sualepuawlLodas pue sjesodesd ayep
uondnues

PUE pheJ Jequiod o) sainseaw sjueuniuwion Wym sucyoe bujubie

Wawa|dun pue dojaasp Aeanay e yBnouy joadsal pue jsnuy upeb o) sjqy

seagoesd [Blow UolaLOD-J{Bs

JO SA[INPUOD JUBWULIOJIAUS UB BjRa1)  » 1o sainseaw Aidde pue dojsasp ‘Aluap)

HOIEIANS Q3aNYAOY

SIFATT INTWINIIHIY
sougjadwod Jeiow syoeyed TRl Jojaeyaq Aejdsip Afjueisisuod pue Aubisu pue fsauoy sejowosd jey} Bujuoses) Kdde 'sioBB [elow Amuep) 63 3|qy

wewwenoh fesol Jo

Isassul Jsaq ey uj pue Afdwoid Jselej
40 J0]UUOT JO SUORENYIS LM [23D 0} A|qY
uref jeuosiad

Bupiaas noypm slapew Jo aineu
[EQUSPLUOCS 8Y) JOUOY PUB PUBISISPUN

Jualuwaaob |eao] yim vondnucs

pue Aagoe jus|npney pode: Aeagoy
J9AI[ap O} SjgBUN UByM SIaL}0

W0 30UE)S|SSE Y855 PUE Sassalbjeam
pue sayEjs|iW umo Jwpe Auado o) siqy
uopnjgsul

el pue Juswulaaof [e30] Jo sanjeA

8U1 UIM Juawublie w yi8s 10npuen

AN313dN0D

asuajedwog [elop

S3IONALIdWOD 0D

juajuj [esow
Ui Buuosesy pue Guipueysiapun )
jswdojeasp pur aauepinb saunbaing

‘SUojienys [BI0W diseq Ajjuspi oy 8jgy e

uonnsul

ay) jo suone|nbal pue saju DiSRq MOJIO]  »
sejdiouud Bujuawsaidun ur juswdojaaap
pue asuepint sainbai yng 'Hubaul

i Bupoe Jo pedw) atp esiesy e

I NOLLINIE0 AONILIHINGD
FNVN AONIL34W0D

THALEND

6T/8102 g ainxauuy



sanpaelqo
[eUCHMSUL JO JUSUSABIYDE BL) SlEN]IoE)
0) sj9afoud juesias ojul Aoyod aje|sues)

Jawwaaob |ga0] pue uognysul auy
Jo sjuswajnbay uue) Buo] pue wnipew
‘Hoys Jsedal0) pue joa0id o B|qy

suojoe pue sueid Buidojeasp uaym
SeAnENIUI pue seifielens peciq uo snao4

HO34NS

mu_aﬂ._m_wﬁ PUE AJUBN JUBAE[EL S|

o) Buipicaae soelud pue syse) esquoug

SAOUBSWNDLD
BuiBueyp jo W6 v sued depy

sueyd

Aauabunuos eyeudoidde estusidwi pue
ubisep pue 520108} ysu e|qissod Apjuap|
saAloslqo jeuogmpysu

ansiyoe ¢) sueid easuayaidwos

puR pajielap ‘Jes|0 8onpold

spoefoid pue $3SE) Lo} SAUQISAJIU puB
seAlaa(qo 'saulpLI Jjsieal alnpULog

S%SE] e]e|dwwod ¢} SuDyoe

pue sabejs pasnbal aoueape u) Ajquap)
uoljejusiajdu

{njss80aNs Jof $axunoses ajeudoudde
UB|SSE pue SaAROE 8)eu|pIonD puk
eqrubiayu 'sued aajsueysidwes dojenep
'88A)08{G0 [euOHNIGSUl SUYSp o} QY

Q3aNvAOY

g)|nsa. aoueuloped
Jojuow pue ssauboud saunseepy

£80JN0S3J PUE BILY) JO BSNh Jusole
i pue aBping uiyim pauLiopad

ale As\j sunsua 0] SYSE) aNPBLIS
s8A26(qo asueuloped

8,Wee) alp o) ajeiodioou| pue s(eob
pue suejd wisy-Buo) pue yoys souejeg

S)sE) Jo
asuepodwi pue Aousbun ey esuficosy

ysey
€10} palnbas $enosel LB LOJRULO)U)
aswebio Ageudodde pue Aaanoy

IN3I34N0D

ST3ATT ANIWIAIIHDY

ys abeuew o} suepd
Aousfbiuucs Juaoyye pling pue Alearjep eatass Jo Ajfenb sy) ainsus o} Aj9AROAYS S83IND53I pUB uofjeuuoyu) sswebio pue esguoud ‘ued o} ¢|qy

uonesiuefio pue ainongs
Jaupny aynbay Jnq yse) € 10} pauinbal
§92.n0s8) pue uoneunoju) afusly

suogoe pue sued Gudojersp
U] 58AR08[q0 WLY-UIOYS U SNJ04

JoW ale seaoslqa jel

@insua pue suejd Bunsixa mojjo} 0] 8|qy
suejd ansusyaidwos

pue pajjejap Bujpiaoid uj Juswidcianep
pue aoueping saunbai yng BuisiueBio
pue Buuerd jo ssaooud aup puejsiepun

$9AI]92[q0 138 puncue syse)
asjuetuo pue suejd oiseq mojjo} 0} B|qy

Bujsjuefig pue Bujuueld

S3IINILIJNOD FU0D

61/810C g aJnxauuy

*NOLLINIZ30 KONILIdN0D

FANYN AINTLIHR0D
FHILENTD



R

Io.—-.

£80USJ9JU0D PUB SIRUIISS JUSWILLIBAOD
[E20] |BUOYBLUSIU] PUB [BUOKEL

ul abebua pue suoynjos eaaeid

y80q Bupeys u) ajos eAjoe Ue Aeld
uoyesiupdo

$5890ud puB AISAlIep BIIAIAS JSWOISND
aaeacu) uo Jopes) JyBnoy e ag

yoeaudde uonesiueBio Hujwes)

€ SM0)[0} pue Bupjuiy} eAesouu)
812)50} JBY} JUSLLUOJIAUS UE BJB8IT)
29UaLNo0 ebeuew pue jusazid

0} sebus|[eya A2y Ul spuan Joyuot
PUE SUDQN|OS puUsiLLODE) ‘BsAJBUY
Buinjos

wojqoud pase-oey pue [esiif|eue
0] SAPNPUCS JUSWLCIALS Ue ajeesr)

sahbiuyos)
pue sayoecudde Buiajos wejqosd
pue [eaffjeue xejdwoa ajensuowag]

HOIH3dNs

spaau ue|pd Afuap|
0} yaieasal v afiebus Asnonuguos

uonesdde [eucimysu; ssodoud
pue Asjep 8olAlas pue ssaood
U] seojoesd 159q pue spuex Amuap)

siaployayess
JueAgjel Wouj suohusaelul pesodosd
Joj urAng pue [eacidde ueb o} 9jqy

uognsu) sy} noyBnouyy
SBP| MaU Juatualdw) pue aje|nuLo-

uopMRsul
ay) Ul SEQIE SNOJBA U0 SUORNjos Ajpusp|

swie|qosd

¥a(dwoa upjosas pue Buisd|eue

ul senpupul sjeudodde yym abebug
sanbjuyos)

pue saysecudde aageaoull pue
[BONA[EUE UO SIBGUISW WES) SAYIEOY

QaoNYAaY

SIEATLANIWIAIIHIY

uofjusaeiul jeipawl asodoud
pue seyoecidde aageAouU) O} SAINPUCY
salunpoddo esAleus pue Aguep)

$855800.d [EWBJU| BOUBYUS
o} sequnpoddo Ajpuap) Alsnonuguoy

siap|oyee)s pue

suolnjos aaeaoul) pue segunuoddo
M3 J0 sjyaueq 8y} ajeuUNWIWes Ayes|n
Alanjap 82iAes pue sessanald

eaoIdw] 0} sapiunpodde uo siepjoysyels
[BWISXE PUB [BLLS)U| YNSLOD

suoynjos

Ainuspt pue sped ajqesbeusiu o)
swajqeid Xs|dwios umop Yealq o] S|y

swiajqosd BuisAfeue uaym sseuybnosoy)
pue Wfisu) *Ajaoelqo ejeysuoweq

SUONEPLBLILIOIBY JO) 8[BLORE)
epino.d pue saydeosdde pue senbjuyoe)
Bunjos wajgosd |exbo] sjensuowan

AN3134N0D

Bunjup 2AREACUU] YONS SOUBYUS
0} sapunpoddo euojdxa pue sisyjo
Jo seApdadsiad pue seep! ey} 0} uejsi

onb
sme)s ey sabuayeya AjjeuiBiew jey,
SUORuUBAIBIU) (eIpaLua) ajdus asodoly

LOROUN UMO LM
$)se) wuoped o} sem Mau pustiIcosy

$J9UJo woy asuejsisse Bunsanbal Lpm
sisf[eue Juapusdapul soue|eq 0) 3|qy

ssauyBnosoly
pue {lejop %9€| Inq ‘siskjeue
jo uonesado S18eq 8y} puB)sIapUn

saagaalqo aibielens Ay aaajyae o} Jopio Uj sesseaod [euonnysu)
anoxdw) 6} 8A[JeAOU BJE eI SUORN|CS Pasg-3oe) Jusweldw] pue ys||qe)sa 0) Spualy pue sabus|jeys ‘uogeuuioy) ssKjeur ARonLS 0} BlqY

NOILINISZO ADNLIINOD

uopeAoUU| pue sjsAfeuy - ANYN ADNILIEN0D
$3IONALIJNOD 0D P H3LENT2

61/810T 4 24nxauuy



.I.H.Hl

sisployexess
[BuLiBfe PUE [BLBju) Yk SUCHIRISIU U)
sjuiod aBpapwouy yojdxa pue ssiuBosey e

yoeaidde ainjew e sjensucwag e

uowabeuew

sbipeymony ajeliloey of Juewnuarob

|e20] ssofe sdjysseuped ysiqejs3 .
uoneuLoul

pue afipepmoln] aieys pue uEeb jass

0] paismodwa eI sIBqUIaL WEa) IBUM
ain)|na pue ueisiA & uoddns pue ajealn

HOIHIHNS

seyoeoidde aopoeid jseq aleys
pue SBBPI MaU }fal® 0) Suoissas Buueys
uogeuuojul pue abipapwouy Jenbal poH

Buwreys aBpajmouy pue
Buiwes; jo 8MONPUCY BINYND € Bjeslr)

Juslwabeuew uoewlou

pue ebpajmouy Jo} swa)shs Buuchuow
PUB SEUNSESW SJEINIoE Ysge|s]
suopnifsul

snoLea ss010e juswebsuew abpamouny
2opoeud-ysaq ajowold pue aleys
spesu

Jusiuabeuew ebpajmouy ainjny jasw

0} sass300.d pue spiepuels dojgaeq

swalsis pue
sjuewsynbay Juswebeusw abpsjmoLy
pue Uoneuwaul ainnyoivald Aieansays

O3ONYAOY

Aoueoiye pue SSEUBALIEYS [BUC)MSL|
asuetjue o) abipamouy abpa-Bumno
PUE Jueas|al epjaoid puk Lolesssl

0} 5321N0S3) [BUSJUI PUE [EWBIXD 5[]

uoieuuoju] Bupeys Joj seinjangs

pue SWs{UBYosL 8)eald ApAley
suopnios apiaud pue suois|oep
aouanjul o} A|aAloaye uoGeLLIOJU] 85h
puE 830Un0s SNOUEA WOI) RIEP SJEN[EA]

Buueys uogeuvoju pue abpapmouy
[euonnysin abeuew o) ABojoulos) pue
swayshs uopeuuoju sjeudoidde asp

ANFI34W0D

S12AT T LNIWIAIIHIY

Juswwiasol [eao] Jo eseq ebpajmouy aajjejos ey saueyua
0} JopJo u| 'e|paw pue $es5300ud snojiea ybnoayy uogeuLiojuy pue afipejmouy jo Bupeys pue uogeisuab ay) ajowead o) ojqy

juawabeuely uoneuuoju) pue eBpepmouy

STINILIJNOD FHCD

SIaquaW Wes) pue
siapioyexels [ewenu) ym ebpejmouy
pue uoyeuuojul areys Apejnfiay e

aseq abpajmow| ey} eseerol
0} UOIJRULIOJU| JO SBUNGS M3 Y99G

SUOISNPUCD MEIP
O} UojjeLwiow jaidiequl pue BskiEuy  »

sjoefoid pue
SYSE) oyoads Joj pauinbal uogeuuou
JUeAS|3) Jjoey pue asucbeled 4a9j0n .

“NOLLINIAZ0 ADNALI4IN0D

NN AINILIAN0D

- H3LSFI0

61/8102 g ainxauuy




1N~i

fjwepe pue
aunueaof [230] UM S[oAS| Juslalp
Je sucjeqobiou ojeupiooa oy algy
SUONBSIBAUDD
ejepoudde (B3O pue LORBOILNUINGD
aanonpeud pue Juaiedsuel)
0} SAONPUOS JUSLIUCJAUS Uk SBjeB1)
jueas|a pue [noeduy
S1jey) uogesunuiwes aagisod ybnoay
SIBLHO SleAOW pue aildsui oy 8jgy @

uajnipsu| ai Bupuaseudas pue
suopenofiou uj js|eads & se pepiebey o

HO¥3dNG

audwsip pue
2ous)adwos jBi0wW Jo sjeAs] YBIY ym
ElpSlU @y ik SJEDIUNLLILLIOD 0) 3jqy

uonngsu

au} jo alieun sangsod & saueyue

0} {8958 pue s1apjoyaels [RLsixa

0} uonnnsul 3y ajowoud pue Jexey

¥9|dwos punoie
suogenobisu joaup AjAnasye o] gy

sanss) xajdwos uo syujodmeia
Bujeojunwiwios usym spasu feusnysU;
yum saagaadsied eagijed 2ouejeg

fBejens
UoljeajunLLILLIOZ pauysp-[jam & dojgasg

sioploysers
JUBAR{9] O} SISNEW BAYISUDS
pue ysu-ybiy ayesunuiwos Apagoeys

G3INVAOY

S|UBLUNOOP UBJLM PRINJINJS-{|am
PUE BSIIUCD Pasnoo} ‘Ieajd aduios

SIODIOYSYE]S JuBABjal WOl
Juswaeibe pue juswyunLcs ‘poddng
sureh Jey) Jouuew B U JUSIUC JaAsQ

Jejsuel) uoneuloiul [ewydo
alejyioe) pue AoUAPNE 8} )Ins 0}
8IS puB Juajuoo UolEIUNWWO) Jdepy

gjeljaq pue sepniie
‘sanvadsiad asiaalp ajeneidde
Pue 3eid|0} ‘puElsIapun o} By

Gugeagow pue Gunsalaiu s1 jey) Jauuew

e Ul sBupes [ewuoju pue |Buwo) ul
sdnesb pue sienpialpul 0} sespl ssaudxg

INI3dWGD

Ajsienbepe abpejmowy pue
LONEULOUI ASAUOD PUE BBUIWBSSI(

LDRBIBPISUCS 0JU) B0UBPNE
84} @3} SAEMJE JOU S60p INg ‘JeUuEwW
8SN0} pue Jeajo @ U) seap| ssaldxg

5j00) yans Buisinn uy eauep(n saunbal
Inq *aausipne sy o} syeudoidde

$]00} puUE S18AS] UOIJEUNILILIOD

Joj Buipuegsiapun ue ajessuowag

S73AFT LNIWIAIIHOV

SUIOJINO palisap SU SBASIYIE 0) SIBP|OYaYE)S adushyu} pue epensiad

*K0Au0d AjaAfiaa4e 0} j8pI0 U] 99UBIpNE 31 Joj jejidosdde Jauwew 8s|9UO pue P3SN0} “JEa)d € U| SBap| pue aBpepmou)) ‘UoRBULIOJN JIBYS 0} 3|qY * NOLLINIZZ0 AINIL3JINOD

UORE3|UNWLLOY) YN AINTLIANGD

$JIDONILIJNCI FHOD

- HILS0 T

61/8102 g inxauuy



IM.HI

1oedw yBuy e preik
1B4) SenIAlae |eanuo uo ajdead snao4

sjeob as|jea. o} sueid
Uo[oe 1SN(pe pUe SYOBQ)SS SWICIISAD

sjeoh
ysidwaooe o) sysu sjeudoudde aye|

suonejoadxa uLa) poys pue -Guo|
Bupeopunwiwes ‘sjech wes) BuBus|ieys
pue SNONIqWE }8S O} WES) LJIM SIOA
peunnbes usyM SUGHUIAISIL

[eipawal Juawsjdwy pue ssueuvopad
UM Joyjuow ‘spiepueys Ajienb

pue S)nsel e paaoxa qj LU
souBuuoyed [gucsied

Joj sprepuess yGly sjes pue sjeob
pasnaojuale ‘Buibus|jeys dojeasg

s}|nsel pue Spiepue)s Ajfenb
P330%9 01 818yl epinb pue ueon

HOIE3dNS

uognsul ayj Jo yiom ay} buinea

pue Bupen|eas ‘ssa%ans buunsesw

pue Buvoyuow ‘Bupjoes ‘seqyiqisucdsa
fuuyep spom BujuBisse pue Bujbeue
Joj suiejss [euognysul Buisiqeis3

ainssaud Jepun paoeyd usym

sindino Ayenb ue snooj e uRjuERK
suoeleadxs Bumaoe q)

Jusuniwwes Aejdsip pue wes) pue yos
0} s3Al3eiqo pue sjeob BuiGuejeyo Jeg

vonajdwon
©} ybnouyy sjoefoid pue ysE) mojjo4

spuepue)s Aylenb pue
s)nsal Buaaiyae 0} yoeoidde payilwo
PUE peuluLIsiap & BjBJSUOWAa]]

pepeysip Bujeq
SPIOAR PUB JNSel pua sYj Uo snooy

nchno Ayenb aunsue oy sewoxno
pUE SDIEDURIS UMO Alaa Anusistsuos

a3INVAOY

papaau se sjuaunsnipe eyew pue
sajepdn snjejs apnosd $5a0unosal Jo esn
pue ylom jo Ajjenk ‘ssesboid siojucy
sanoalgo

2A319E 0} Japlo Ul sjinsel jo Aenb pue
Aypenb pue Apuenb sy aourjeq o} Ay

Aujenit: yBiy jo yndino aonposd

spJepue)s jas
BuiAsiyae punole syse) pue sassasaald
ubisap pue sprepuels Ayenb jeg

s)jnsal }08L00 ay) Bulkayoe

Ul 9pHd pUe JBWnUIWEd uuy Aejdsig
sajjlagoe

fyuond-1emo| Aq pejornsIp ewcosq jou
$80p Due suofae Auoud-ybiy uo snaod

INZE3dINDD

ainssasd Japun ueym uopeedxs
198U 0] S{IB} INq ‘SPaLEISWNALD
[e1eusf uy yiom Ayenb asnpoig
#om jo Ajienb auy

Bupeiodioou} vy Jusiudojaaap saunbay
nq ndjno Jo Apuenb sy uo s1HW04

puepuels
peob & J0 §| 1By} SawWone aNpol4

ajo1 3y U painba
S)NSad JO [BAS] WINLUILAY 2L} SONPal4

g)|nsal |2aL02 By

Buiae|yoe 0 JUSLWIWED JSeq B MOYS
Siajjew

juepodw o} Buipueye u esuepinb
saanbad Ing yJom Jo Ayenb puejsiapun

STIATTININIAIIHIY

seanaalqo peynusp) 1sujelie fienb pue sjnsai 2inseaw pue Jojjuow AjgARae 0} ‘IsyHng ‘spiepuejs Aienb jaaw o) siowpo

efieinoous pue suopedadxe paaoxe o) Buiains Apuejsisucd ejiym seandelgo pue synsal Bupsse uo snaof ‘sprepueys Kyenb ybiy uieuiew o} sjqy - NOLLINI30 AJNI13I80D

snoo4 Ayeny pue synsay TIWWN ADNILIdN0D
S310NI13dNOD FHOD THIALENTD

61/8102 g 2Jnxauuy



ue|d yuawdojanaq |euosiad

6T/8102

9 ainXauuy



Q. Jr e \\\&\Wﬁ| :ejeq

—

Ayediolunpy 2y Jo jleyaq uo Jabeuep jediouniy ey Aq peubis

/
%\8 T\SH. &¢ :21eq

*

eako} ayl Aq aooe pue paubis

't
T
o : : £ -
\wnuufnﬂ.\zcgg =P aryT D SND3AN = | exAmEs\T ) Az N Sy Ny | R =) \
Bt 72y e >

6T/8102 D aJnxauuy





